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We at VESIM are profoundly happy to come up with  another splendid issue of ourmagazine, V-Sa-
 manvay. Today, communication is the key to success in the modern world; it has to be current and
timely. In  accordance with the same, we are bringing out V-Samanvay which will serve as an epit-
 ome of  creative writing for all our stakeholders – faculties, students, alumni, r ecr uiters and well-
 wishers. We are publishing V-Samanvay to keep up with the changing environment and work
 methods. This form of communication will keep us all updated with current information and we
  invite contributions from all for the same. We are dedicated and determined to make it the best
 communication magazine in terms of content, presentation and on time publication for which wecommunication magazine in terms of content, presentation and on time publication for which we
require you all to support us significantly.

Dr. Satish Modh
Director, VESIM



We, at VESIM, are happy to announce the release of another issue of V-Samanvay.  

Our team has worked relentlessly to bring this issue on time.  Students’ team was very proac-
tive all the time and they tried to bring out best in given time frame. Students has chosen their 
thoughts, innovations and creativity in writing. This is the right way and Art of Right Contact.
In V Samanvay , student follow their passion, discover that which is inborn and natural in them. In V Samanvay , student follow their passion, discover that which is inborn and natural in them. 
They write their unique story, unique intellect and then they present that uniqueness in innova-
tive ways.

I congratulate to the  team of students and all the contributors who had contributed to bring out 
this issue .
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Dr. Nisha Pandey
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Business entities have always been an integral
 part of our society. They are not just critical for
 the overall development of any economy, but
are also essential platforms for the entrepre-
neurial few, to channelize their talent and prow-
 ess to build a flourishing empire. Over the
years, the concept of having a business mind-
set has been widely discussed. Several opin-set has been widely discussed. Several opin-
 ions have elicited from several people. Some
 believe that it can be formally taught while
others counter argue with reasonable exam-
 ples, to prove that one need not graduate from
 a reputed institution to run a thriving business.
 Regardless, it is undeniably accepted that
there is a spectrum of certain skillsets and men-
 talities, which is the essence of a business
 mindset. This spectrum has been exhibited, in
some way or another by all successful busi-
  ness people.

Foresight and planning are the foundations of
 a successful venture. Being able to predict the
 future trends, is a skill by itself which can give
 a company a head start in the market. Amazon
is an example of the wonders of a good fore-
sight. Jeff Bezos was able to understand the po-
 tential the internet held, and decided to quit his
job to start his own venture, and the rest is histo-job to start his own venture, and the rest is histo-
ry. The essence of business, however, is inno-
 vation. The markets have always been and will
 always continue evolving, and it is crucial that
 business ideas and models evolve and update
 too. One of the most prominent automakers,
 Tesla Inc, rose to popularity due to its electric
 engine, which is not only a unique feature dueengine, which is not only a unique feature due
to its design, but also because of its eco-friend-
 liness, which is of great utility, given the current
 environmental scenario and it’s value will only
 rise with time. Having decided the business
and made the appropriate plan, a businessper-
son should have the mettle to raise the re-
quired capital. Confidence, expertise and
 knowledge are of utmost importance while
 pitching to a potential investor, so that one has
sufficient funds to start and run the business.

Running a business requires several qualities.
 Perseverance is of extreme importance here
 because businesses need to be constantly
 checked on. It might be very difficult to survive
a recession, but those companies that perse-
 vere, are the ones that live to see the dawn.
 This coupled with risk-taking, hunger to expand
 and the big dream, can take the business toand the big dream, can take the business to
 new heights. This has been seen in the case of
Dhirubhai Ambani who was a fierce combina-
tion of the said qualities. His vision was not limit-
ed after mastering polyester trading. He ex-
 panded upstream as well as downstream by
 producing fabric and directly branding it too.
 Soon enough, his apparel brand was a hugeSoon enough, his apparel brand was a huge
sensation and he went on to establish a con-
  glomerate.

As stated by Dr A.P.J. Abdul Kalam,"I was will-As stated by Dr A.P.J. Abdul Kalam,"I was will-
ing to accept what I couldn't change", accept-
 ance of change and adaptability is necessary
 for success. One needs to be bold enough to
face the challenges of unforeseen circumstanc-
 es and take the correct steps at the correct
   time.

Develop
 Your
 Mind,
 Grow Your
Business



 Jack Welch of General Electric faced many
 such challenges during his run as the CEO.
This included a sluggish economy, high-inter-
 est rates and high unemployment rates. Yet he
stayed put and went forward with a major re-
 structuring of the company and eventually got
 the value of the company to rise to a whopping
 4000%.  Thus, adaptability and living in the4000%.  Thus, adaptability and living in the
 moment can be well highlighted by quoting
 Kumar Mangalam Birla of The Aditya Birla
 Group, "Leaders must have the ability to mind
 your mind, which means quickly recognizing
when one is wrong and changing track accord-
 ingly. Also, far from being egocentric, they
should have a great sense of humility.".should have a great sense of humility.".

 An inspirational feature of business leaders is
 how they bring generosity and empathy into
 their personal and business lives. The former is
 well epitomized by the Tata Group's ethical
  practices.

Their initiatives to uplift and improve communi-Their initiatives to uplift and improve communi-
 ty development has been well received and
 has helped establish its reputation. Empathy
 and understanding of the human behavior are
extremely important for any business to func-
tion in the long run. According to Sheryl Sand-
berg, COO, Facebook, empathy helps en-
hance productivity. She quotes that "Taking
 care of people when they need it most is not
 just the right thing to do, it is the smart thing to
 do." Understanding and respecting human
nature is not just important for increasing pro-
 ductivity, but also to boost sales as humans will
always be the end users and hence the judge-
 ment of whether a business is successful or notment of whether a business is successful or not
 belongs to them. Shonda Rhimes, Hollywood's
   top showrunner, has

made her empire by capturing a huge number
 of viewers due to her knack for creating stories
 that people identify with. Lastly, as important as
 it is to be active and get work done, it is equally
 important to take a step back and simply listen,
 absorb and introspect before taking the next
 step. Listening also paves way for constructive
 criticism. It is crucial to treat this well and strikecriticism. It is crucial to treat this well and strike
 a perfect balance between improving oneself
as well as not getting carried away by it. Maris-
 sa Mayer, former CEO of Yahoo, advises
 people to listen to criticism even though it hurts
because more often than not, it’s true, the ques-
 tion though is to identify how true is it. Mayer
 says that "You have to have a way of cuttingsays that "You have to have a way of cutting
 through all that noise to what's a valid criticism
 that needs to be acted on and what isn't."
Hence, using appropriate feedback to suc-
  ceed.

 
 how successful a company is, depends on how
 good it is at exploiting emerging opportunities
 and tackling the accompanying challenges.
 Over the coming years, the value of a business
 mind is only going to increase due to the efforts
 it takes to run a company. It is of great utility to
 the society too, since businesses create jobsthe society too, since businesses create jobs
 and indirectly drive the market forces. Thus,
 one can infer that a true business mind is
 always on the run, ready to tackle any situation
 without giving up and is not influenced by small
 hurdles or stopped by boundaries. Ultimately,
 thinking big is the stepping-stone to achieving
big.big.



A ‘GREEN’
COMPANY

Rashtriya chemical and fertilisers limited is a company incorporated under companies’ act 
1956 with a vision to be a leader in the fertilizer industry by 2010 and a key player in a global 
market.
 FUTURE MISSIONS
BeingBeing a major fertilizer and chemical producer, the company aims to introduce efficient, eco-
nomical and environment friendly products in a market .besides, it intends to serve the farm-
ers and buyers with quality products along with excellent support services aiming to boost 
national economy.

COMPANY OBJECTIVES

RCF intends producing and marketing fertilizers and chemicals efficiently, in an environmen-
tal safe manner, besides implementing schemes for saving energy.it also proposes to main-
tain excellent efficiency and productivity in the use of resources .RCF hugely promotes self 
reliance in processes like engineering , maintenance, marketing, production especially on re-
search and development along with these core ideals, RCF aims to maintain excellence in 
production ,quality of human resources ,improving safely standards ,project environment 
.corporate growth and various social causes.

CHARTING ACHIEVEMENTS

RCF has constantly tried to maintain and protect environment .under this initiative the com-
pany has done several projects like the chembur green project at trombay and the afforesta-
tion of thal.
Besides,  RCF actively initiated schemes to reduce pollution and technology upgrada-
tion.RCF has won the Indira Gandhi memorial award for granting pollution control and clean 
technology to tha

- Uma Sukheja
1st MMS (B).  



Management of the
Business Mind

“What do you think is the indispensible and par-
amount element to host a sky-touching and tri-
umphant business?”
By asking the exact same question many entre-
preneurs became tycoons and magnates.
The Question remained identical but it changed 
the identities of the entrepreneurs seeking the 
‘Sky’. Every successful individual’s mind has a 
fabulously out-of-the-box way of working.
TheThe mind encastles the plan, design and 
scheme wherein some qualities come to light. 
These are the elementary skills every entrepre-
neur strives to have: 
� Following your Instinct: The most instinctive 
mind emanates the curviest secrets.
�  A clear goal: “A shot cannot be arched if there 
is no target” says famous Rio Olympic Archery 
runner up, “A Foggy target, is a lost aim. Clear 
your inner eye-sight and you are touching 
the target dead-on.”
�� Taking up Challenges: If no challenge 
tempts you, you are not going to be suc-
cessful. No challenge =No Endeavour, No 
Endeavour=No Strife, No Strife= No Suc-
cess.
� Risk taking are the tasks every 
business takes to go one level up 
but is as unpredictable as poli-
tics.
� Highly confident and being 
mentally fit is an asset for business manage-
ment.
� One must gauge the market superiorly to 
measure the backfire or upsurge, profit or loss 
- with every single step they take; every deci-
sion must be top-notch for a successful up and 
running business.
Then comes, the differentiating skills that sepa-
rate the successful ones from the average 
ones. ‘One must develop a positive attitude 
and a flexible mind, to be able to jump over ob-
stacles’ says Common Wealth experts. Similar-
ly in business, the entrepreneur must be vigi-
lant and should have a flexible attitude to over
come obstacles such as condemnation, market 
issues, employee turnover, profit analysis, 
keeping the 

company on the top, being up to date on the tech-
nology, being able to accept new ideas and taking 
risks.
One must establish equilibrium among the vari-
ous aspects of management which is like walking 
on a railing with a rod in the hand without flipping 
over to any side. In this case, employee selection 
and employee training is the core element.
The ultimate aspect of running a Multinational 
company, when you are at the top of the pyramid 
is taming the mind to work rationally and logically 
being different than the crowd wherein the dedi-
cation is what matters the most.
Major obstacles which come across while work-
ing in any business are the financial manage-

ment, earning a profit, 
Long term goals, ex-

creating market base, quality product or ser-
vices, work ethics, dealing with clients and cus-
tomer satisfaction.
Individuals who now cope with these circum-
stances and prove their mettle are the ones who 
succeed exceptionally. The main deal in this ex-
cerpt lays above all these qualities, talents and 
even above management, without which none of 
the above could take place; which is the prereq-
uisite instinct: THE BUSINESS MIND.

- Divya Valecha
1st MMS (B)



Years of success and prosperity in our econo-
 my has created a consumer-based society. We
are no longer worried about our physical or fi-
 nancial survival; hence, we have undertaken a
 new challenge. As people, we have embraced
 the illusive challenge of accumulating more.
Please understand that there is absolutely noth-
 ing wrong with enjoying material possessions.
It is important, however to draw a distinction be-
tween the possessions we have and those pos-
sessions that have us.

 
 living or lifestyle for you and your family or for
 your future security, that ambition is admirable.
 However, if it is your burning desire to keep up
 with the image portrayed by the commercials
 on television or in the glamour magazines, you
 have been afflicted with the dreaded disease
called “ More.’’

          "More" is a disease that feeds upon itself

called “ More.’’

          "More" is a disease that feeds upon itself
 like a thirst that can never be quenched. As we
 rush about aimlessly trying to accumulate
 more, we become aware of an even greater
 number of things we don’t have, and must
 obtain. Instead of seeking the impossible goal
 of reaching more, we should seek the internal
goal that is called “Enough”.goal that is called “Enough”.

A Disease Called



As children we all have had several aspirations
 and desires about what or who we want to
become in life. Throughout  the journey of be-
 coming what we want, we find several people
 telling us you are not made for this, this is not
 your cup of tea and what not, but we struggle to
 prove them wrong and eventually become
what we aspired to be.what we aspired to be.

 But what when people constantly keep telling
 us, you are really good at this job or this is the
job that will give you success in life?

My journey of finding an answer to this ques-My journey of finding an answer to this ques-
tion started 3 months ago when I joined a com-
 pany as a Business Development Executive,
 which actually had nothing to do with business
 development. It was a ‘hard core’ sales job and
was about getting as much business as possi-
 ble for the company. Our product or practically
the service we provided was an e-learning plat-the service we provided was an e-learning plat-
form for students. Our job was to counsel stu-
 dents on how this platform would help them,
 make them believe that we were better than
our competitors and pursue them to buy it.
  
Day in and day out I would call hundreds of stu-
 dents and talk about the same thing again and
 again, every hour and every minute. As the
 best trainee I thought it would be a cakewalk for
 me. Coming from a Gujarati family, I always
 thought that even though I am not a big fan of
 job culture, sales is in my blood. I got my first
 payment on my 9th day on the job which was ofpayment on my 9th day on the job which was of
 3700 rupees. Those 3700 felt like 37000, that
 excitement was overwhelming and I couldn’t
 be any happier. Gradually getting sales
became a normal thing.

Now the next challenge was how to be better
than others and how to become the top per-
 former of the day. One fine day I got a payment
 of Rs. 38,000. That night I spent hours finding
a picture of myself to be put-up as the Best Per-
 former of the Day but next day I came to know
 someone else had crossed the bar and got
 Rs.42,000 and my all hopes of being the bestRs.42,000 and my all hopes of being the best
 shattered. I still didn’t give up though, tried my
 best each day to be better than yesterday and
work on my weaknesses.

 Throughout these 3 months I believed and wasThroughout these 3 months I believed and was
 told that I am really good at this job, probably
 not the best yet, but someday I would surely
 will be. But, after a point, I realized there was
 nothing that motivated me to try harder each
 day, neither money nor growth. The wish to be
 the best, to beat the crowd ebbed because I
never wanted to be the best at it. I soon real-never wanted to be the best at it. I soon real-
 ized that this was not the job I loved or the kind
 of work I would be willing to do for the rest of
my life.

 In those 3 months I realized that one shouldn’t
 pursue a career just because he/she or the
 world thinks that they are good at it or even the
 best at it, because the day you find out there’s
 someone better than you it will get too difficult
 to continue with it or find something that can
 motivate you. So unless you love what you do
 there’s probably nothing in the world that canthere’s probably nothing in the world that can
help you achieve success.

Should I do what I love or

what I
 am good
at?







The FIFA under 17 World Cup is to be held in India this year. Football,
 the most popular sport in the world, has no shortage of followers in India.
The ‘beautiful game’ as it is called by its ardent fans has its share of follow-
 ers in many parts of the country like West Bengal, Kerala and Goa and two
 professional leagues, the I league, populated by historically famous teams
 like Mohun Bagan and Mohammedan Sporting and the newer, grander
Indian Super league with teams like Chennaiyin F.C. and Mumbai F.C.

 On the world stage, India has never been on the forefront of football. AlwaysOn the world stage, India has never been on the forefront of football. Always
 being a low ranked team, it only recently entered the top 100 football teams of
 the world, according to the latest FIFA rankings. India has never played in a world
 cup before, even though this competition has been organized for 87 years for men,
 women, juniors and seniors alike. This changed when India scored the winning bid
 in 2013 to win the right to host the Under 17 World Cup in 2017. As the host nation
India automatically entered the competition and will now play the best footballing na-

tions in the world.tions in the world.

 The challenge however, does not just lie in picking a great team but as the host nation we also have
 to ensure that the event is the sort of spectacle that people will never forget. The eyes of the world
 are on India now and we  will have to deliver. The first major task the All India Football Federation
 had was to pick venues for tournament. The initial short-list of 10 venues in the host cities of New
 Delhi, Chennai, Pune, Mumbai, Margao, Bengaluru, Kolkata, Kochi, Guwahati, and Navi Mumbai
 was announced in December 2013. Following the reception of FIFA's technical report, Kochi, Delhi,
 Navi Mumbai, Guwahati, Margao and Kolkata were provisionally selected as venues for the 2017
FIFA U-17 World Cup in May 2015.FIFA U-17 World Cup in May 2015.

 FIFA considered several aspects while choosing these sites. It was important that these host cities
have some good infrastructure that can be improved upon. Good transportation routes, accommoda-
 tion for the teams coming to India for the tournament, and most importantly a dedicated fanbase. All
 these cities and the surrounding areas are filled with football fans who will flock to the stadium for
 matches and cheer the young players to encourage them to play the game of their life. The AIFF has
 established the Local Organizing Committee to oversee the task of organizing the event. The LOC is
 working with FIFA to make the event a success, they have 20 people at the administrative level to
 oversee the work. It is required that all the stadiums have adequate number of seats, entrances andoversee the work. It is required that all the stadiums have adequate number of seats, entrances and
  proper safety measures for the spectators.
   



 They should have the requisite number of grounds to conduct the matches, good training grounds
are also required, if artificial grounds are to be used, artificial training grounds must also be present.
With diligent hard work many of these tasks have been accomplished, for example, the D.Y. Patil Sta-With diligent hard work many of these tasks have been accomplished, for example, the D.Y. Patil Sta-
 dium now has four new football grounds in Navi Mumbai to conduct the matches. Medical staff and
 all amenities to provide comfort to the spectators have been arranged at the stadiums. The LOC is
 also working to arrange comfortable accommodation for the 24 teams that are coming here. All this
is being done under FIFA’s watchful eyes and they constantly inspect all progress.
 Along with infrastructure challenges India also has to field a strong team at the tournament, and toAlong with infrastructure challenges India also has to field a strong team at the tournament, and to
 that end it has carefully selected a 21 member squad after testing and training thousands of players
from across the country.

They have been taken to play in foreign conditions against foreign teams such as Mexico and Eng-
 land and being continuously trained. It would be a sorry sight if the hosts were knocked out in the
group stage.

 The most important part was to create awareness in the public about this tournament and create aThe most important part was to create awareness in the public about this tournament and create a
football environment which has been done through the electronic and print media.

 And now it is up to the people of the country to make this event a great success to elevate India in
 the eyes of the football world and the world in general. The success of this event can pave the way
 for future such events, maybe even the FIFA World cup. So, go and watch a very big moment for
 every player as they will all become heroes. The players may be unknown to us, but there is sure to
be a lot excitement and more importantly, goals.

 The fun starts on the 6th of October, 2017 at the Jawaharlal Nehru Stadium in New Delhi. The finalThe fun starts on the 6th of October, 2017 at the Jawaharlal Nehru Stadium in New Delhi. The final
will be held at the Salt Lake Stadium in Kolkata on 28 October 2017.



29th August, 2017
Mumbai flooded again

The monsoon dumped 300mm of torrential rain on India’s business capital Mumbai, causing 
waist-deep floods that paralysed the road and suburban train network, disrupted flights and left 
thousands of people stranded at workplaces, stations and in cars on Tuesday. According to ANI re-
ports, two people died following a landslide in Vikhroli’s Surya Nagar. One person died and two 
were injured in a building collapse in Varsha Nagar. People scurried for cover and waded through 
waterlogged roads to get home, holding onto guardrails to avoid falling into manholes. The 
mayhem brought memories of a similar but bigger catastrophe in 2005 that killed more than 500 
people.people. The megapolis of more than 20 million people braced for bigger trouble as the weather 
office issued a “Red” warning, indicating there could be more heavy rainfall in the next 24 hours. 
The downpour flooded tracks of all three suburban railway system — Central, Western and Har-
bour lines — the city’s lifeline that carries more than seven million commuters every day. Flights 
were delayed by over 45 minutes, at least six cancelled and as many diverted as runways of the 
city’s busy airport were inundated. Officials at Chatrapati Shivaji International Airport said heavy 
rain, strong winds and poor visibility disrupted air traffic. National carrier - Air India waived all pen

flyers such as on no-show and date change because of the rough weather. Passengers of the Nag-
pur-Mumbai Duronto Express had a lucky escape as nine coaches of the train derailed near Asanga-
on, about 70km north of the city. Authorities said a rain-induced landslide damaged portions of the 
tracks. “The driver saw the landslide and applied the brakes. That’s why there were no injuries,” Rail-
way Board chairman Ashwani Lohani told reporters in New Delhi. The train had 18 Linke Hofmann 
Busch (LHB) coaches made in Kapurthala. These Germany-designed carriages don’t turn over in a 
collision or derailment, officials said. Most schools in Mumbai were closed as the city is celebrating 
its most revered annual Hindu festival, Ganeshotsav. Maharashtra education minister Vinod Tawde 
instructed colleges and schools to remain shut on Wednesday as well. But the civic administration 
has its hands full as people were flocking temples and temporary stages where god Ganesh is being 
worshipped. The trouble began on Tuesday when the train service was stopped from 12.30pm. 
Many companies asked their employees to leave early in expectation of traffic jams. Office-goers 
streamed out and started walking home along flooded roads that were chock-a-block with vehicles. 
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We all are familiar with that long list of names as the credits roll, but have we ever wondered what all
 those people actually do? Alot of people start out with the general idea that they want to work in films
 or TV, but figuring out what you really want to do within the industry is key to getting ahead. Here’s
 our take on some of those behind- the-scenes roles (jobs) in the film and TV industry. Working in
films or TV covers diverse fields.  Here are just some of the types and jobs involved:  

Craft, trade and specialist roles – model makers, carpenters, riggers.

Artistic and creative roles – make-up artists, costume designers, set-designers, art di- 
rectors, directors.

Marketing team- advertising team, sales team, distributors, marketing specialists, crea- 
tivity team.
  
  
  
  
Technical roles – camera operators, lighting and sound engineers.

 Other production team roles – producers, location managers, crew coordinators, script 
supervisors.

Post production roles – visual effects specialists, editors.

Support roles – lawyers, accountants, photographers.  

Management prospective of the entertainment industry.

 Since a single project of the entertainment industry includes a plethora of activities, both on and off
screen, management plays a vital role and holds an important place in the industry. Some responsibil-
ities of management teams may include:

Business management.

Accounting and administration.

Media or performing arts.  
  
Public relations.
  
   Event organizing.
  
Arranging auditions and bookings for clients.
  
  Negotiating contracts and fees.
  
Organizing tours and booking venues.
  
 Helping artists make career decisions, such as advising actors which roles to audition
  
 Helping artists make career decisions, such as advising actors which roles to audition  
for.
  
  Arranging publicity and promotion.  
  
  Winning clients and scouting for new talent.
    
Handling media enquiries, fan mail and requests for personal appearances.

  Dealing with travel arrangements and work permits.  
  
  Maintaining records.
  
Staying in regular contact with clients.
    
 You would be in contact with a range of people in the entertainment industry, including  
promoters, venue managers, TV executives, lawyers, PR managers and accountants.



There is a pink single story house and
 everything in it is pink. The doors are pink,
 the windows are pink and the TV is pink.
  What color are the stairs?

Tara has $29.00 dollars. She bought 4 coloring
books that cost $3.00 each, 4 boxes of crayola cray-
 ons that cost $2.00 each. She spend the rest of her
 money on markers. How much money did she spend
  on markers?

There is a pink house made of bricks, a blue
 house made of bricks, an orange house made of
 bricks. What color bricks is a greenhouse made
  of?

Answers will be published in next edition.

If you have one pound of rocks and one pound
of feathers, which one will weigh more?

Uma Sukheja
  1st MMS (B)

As I was going to the fair, I saw a man with
golden hair. He had 3 sons each with anoth-
 er one. How many people were going to the
  fair? What's the answer?



Economics of Swachh Bharat:
Universal Sanitation is at the core of
India’s Development agenda, let us

realize it’s promise.
As they say, no one can stop an idea whose 
time has come.
AmidstAmidst the backdrop of a bloody world war, 
when violence was the order of the time, India 
achieved independence through non-violent 
civil disobedience, through Satyagraha. The 
entire nation rallied behind the Mahatma’s call 
and India achieved her independence setting 
an example for the world. It was an idea whose 
time had come.time had come.
Likewise, Prime Minister Narendra Modi’s call 
for a Swachh Bharat with universal sanitation 
by 2 October 2019, at a time when India leads 
the infamous list of countries with the highest 
number of people practicing open defecation, 
is an idea whose time has come. 

Solving this problem is at the core of our de-
velopmental agenda and to our potential of be-
coming a global economic superpower. The 
World Bank also estimated that the lack of 
sanitation costs India over 6% of our gross do-
mestic product (GDP).
A recent study by UNICEF on the economic 
impact of sanitation has estimated that in an 
open defecation free village, each family saves 
over Rs 50,000 per year on account of avoided 
medical costs, time savings and lives saved. 
Additionally, there is a huge potential of gener-
ating wealth from waste through good solid 
and liquid resource management.and liquid resource management.
The study also concluded that the economic 
benefits of sanitation per household outweigh 
the cumulative investment (government spend 
plus other modes of financing including 
household contribution) by 4.7 times over a 10 
year period. There is clearly an overwhelming 
case for investments in improving sanitation 
access. access. 

The Swachh Bharat Mission has a budget of 
more than $20 billion over five years from cen-
tral and state governments. Additional invest-
ments have been coming in from the private 
sector, developmental agencies, faith based 
institutions and citizens.
The Swachh Bharat Kosh has already collect-
ed and released over Rs 660 crore for specific 
sanitation projects. These funds have been 
raised through private contributions by indi-
viduals, companies and institutions, with the 
single highest contribution of Rs 100 crore 
coming from a faith leader, Mata Amritananda
mayi.
Several private companies have worked espe-
cially for sanitation in schools through their 
CSR funds. But there is still a large potential to 
leverage the private sector’s creativity and in-
novation for the Swachh Bharat Mission. All 
the ministries and departments of the govern-
ment of India are attempting to mainstream 
sanitation in their respective sectors, and they 
have also committed a specific budget for san-
itation and cleanliness, totaling to over Rs 
12,000 crore for FY 2017-18.
The Swacch Bharat Mission is fast becoming a 
mass movement, or in the words of Prime Min-
ister Narendra Modi – a jan andolan. It has al-
ready successfully brought down the number 
of people defecating in the open in India to a 
little over 30 crore, with over 68% Indians now 
having access to safe sanitation.
But there is still a long way to go. To further in-
tensify this momentum, the government has 
initiated the Swachhata Hi Seva fortnight be-
tween 15 September and 2 October.
During this fortnight all sections of society – 
ministries, parliamentarians, central and state 
government officials, celebrities, organiza-
tions, corporates, local leaders and citizens – 
will dedicate themselves to Swachhata by of-
fering shramdaan, thus spreading the infec-
tious energy of the Swacch Bharat Mission far 
and wide.
It is time for everyone to roll up their sleeves 
and play their part in creating a Swachh 
Bharat, an India that the Mahatma had 
dreamed of. If you are reading this, go ahead 
and do your bit.
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䬀甀渀愀氀 匀愀挀栀搀攀
䴀䴀匀 猀琀 夀攀愀爀Ⰰ

䐀椀瘀 䈀

䄀瀀愀爀渀愀 倀愀爀甀氀攀欀愀爀
䴀䴀匀 猀琀 夀攀愀爀Ⰰ

䐀椀瘀 䈀
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䄀搀椀琀椀 倀愀琀椀氀
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COLLEGE EVENTS

Rally for River

QuizBox of Happiness



Creative Thinking: Inspire 
Ideas, Inspire Change.

Literature Club at VESIM had conducted its first 
event, an interactive session on “Creative thinking: 
Thoughts to Actions” on 13th Sept, 2017 by Mr. 
Sudeep Nagarkar. The session was designed to 
bring out creativity & thoughts of students in 
more organized manner. The key takeaways from 
the event is summarised below.
What do we mean when we say we are creative?What do we mean when we say we are creative?
Do we mean that we have something which is 
unique or do we mean that we have ability to 
perceive the world in new ways, or to find hidden 
patterns? Every individual has its own definition 
when it comes describing it, but what we don’t 
know is “out of limitations comes creativity”.
So,So, know it further what creativity and creative 
thinking is all about we invited Sudeep Nagarkar 
the author of three bestselling novels 'Few Things 
Left Unsaid (2011), That's the Way We Met (2012) 
It Started with a Friend Request (2013) on board to 
interact with the students who aspire to become 
creative of their own kind. 

Highlights of the event:
DoDo it with passion, or not at all: Sudeep sir 
encouraged us to be passionate to create 
something different but with a deadline. He 
shared with us his story about how well he 
manages time with his books and writings. 
According to him having a deadline is very 
important as it not all will motivate us to work 
hardhard towards our passion but will also help us 
achieve what we dream of. 
Story and character: As we all know Sudeep 
Nagarkar is known for the books which focuses on 
the genre which are more inclined towards love, 
friendship and young adult but what is also 
inspired in his writing are the current trends which 
is something creative and attracts the young 
audience.  According to him, the story should be

simple as ABC but every content should be 
inspiring. Sudeep Nagarkar also mentioned that 
title of the book should reflect the story of the 
book. He further added that characters play an 
important role not only in the book but also in real 
life. He mentioned that his characters have always 
helped him to grow and be a better person.  
Passion,Passion, fear and balance: Passion and fear go 
hand in hand. Fear can be of rejection, fear of 
failure, fear of what the world will think, fear of not 
being capable in doing something different, fear 
of expressing our passion and what not but there’s 
always a way to overcome our fear and show the 
world what we are capable of and showing how 
betterbetter we are when compared to them. We have to 
live in a world which is full of criticism, shinning 
out of those criticism is something which Sudeep 
Sir inspired us to do. All we have to do is be 
generous, accept and polish so that we shine 
brighter. Sudeep Sir said that just like our life we 
should also maintain a proper balance in our 
writing and go with a proper balanced flow. writing and go with a proper balanced flow. 

Create the things you wish existed, and that 
will tell your story.
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爀攀瘀椀攀眀 漀昀 琀栀攀 椀渀猀琀椀琀甀琀椀漀渀愀氀 氀椀琀攀爀愀琀甀爀攀 愀猀 椀琀 愀瀀瀀氀椀攀猀 琀漀 愀 戀攀琀琀攀爀 甀渀搀攀爀猀琀愀渀搀椀渀最 漀昀 猀漀挀椀愀氀 攀渀琀攀爀瀀爀椀猀攀猀 
洀漀爀攀猀Ⰰ 瀀爀愀挀琀椀挀攀猀 愀渀搀 瘀愀氀甀攀猀⸀ 
吀栀攀 䤀渀琀攀爀渀愀琀椀漀渀愀氀 䔀渀琀爀攀瀀爀攀渀攀甀爀猀栀椀瀀 䘀漀爀甀洀 愀渀搀 䔀猀猀攀砀 甀渀椀瘀攀爀猀椀琀礀 愀氀漀渀最 眀椀琀栀 䬀椀渀最猀 䌀漀氀氀攀最攀Ⰰ 䬀愀琀栀洀愀渀ⴀ
搀甀 栀愀搀 漀爀最愀渀椀稀攀搀 琀栀椀猀 挀漀渀昀攀爀攀渀挀攀 眀栀攀爀攀 愀爀漀甀渀搀 洀漀爀攀 琀栀愀渀 ㈀　　 瀀愀爀琀椀挀椀瀀愀渀琀猀 昀爀漀洀 愀氀氀 漀瘀攀爀 琀栀攀 眀漀爀氀搀 
椀渀琀攀爀愀挀琀攀搀 愀渀搀 瀀爀攀猀攀渀琀攀搀 琀栀攀椀爀 眀漀爀欀 椀渀 琀栀攀 愀爀攀愀 漀昀 猀甀猀琀愀椀渀愀戀氀攀 愀渀搀 猀漀挀椀愀氀 攀渀琀爀攀瀀爀攀渀攀甀爀猀栀椀瀀⸀  
匀栀攀 栀愀猀 愀氀猀漀 愀搀搀爀攀猀猀攀搀 琀栀攀 猀琀甀搀攀渀琀猀 漀昀 䐀䄀嘀 䈀甀猀椀渀攀猀猀 猀挀栀漀漀氀Ⰰ 䈀甀猀椀渀攀猀猀 匀挀栀漀漀氀 愀琀 䬀愀琀栀洀愀渀搀甀⸀ 匀栀攀 
栀愀搀 猀琀愀爀琀攀搀 眀漀爀欀椀渀最 椀渀 猀漀洀攀 挀漀氀氀愀戀漀爀愀琀椀瘀攀 瀀爀漀樀攀挀琀猀 眀椀琀栀 琀眀漀 椀渀猀琀椀琀甀琀攀猀 椀渀 䬀愀琀栀洀愀渀搀甀Ⰰ 一攀瀀愀氀⸀ 



Quiz Competition by 
Finance Cell 

On 19th September, 2017, Finance Cell of 
VESIM, organised intra-college “Quiz competi-
tion”. The event witnessed enthusiastic partici-
pation by more than 50 teams consisting of 2 
members each. The entire programme took 
place at two venues, two Harvard style class-
rooms and Auditorium. These are the ideal 
places to host this event due to huge number 
of participants. 
The programme started at 2.30 noon. Madhuri 
gave the opening speech. The contest started 
by reading out the rules and regulations to all 
the participants. Heta (Student of F.Y.M.M.S.) 
took care of the timer. 
The competition comprised 3 rounds:-

1) GENERAL AWARENESS ROUND –

EachEach team was asked 3 questions each and 
they were given 30 seconds to answer. Total of 
90 questions were asked and additional tie 
breaker questions also have to be asked for 
the selection of the team for the next round.  25 
teams qualified for the second round.

3) RAPID FIRE ROUND –

Within the span of 60 seconds each team was 
asked as much as question as they could 
answer. The team that answered maximum 
number of questions within a minute would 
be the winner.

AfterAfter 2 and half hours of tension, fun and 
adrenaline rush, results were declared.

1st position : 2nd year PGDM students, Sunil 
Mapara and Nikhil Harjani.

2nd position : 1st year MMS students, 
Moneesh Nandi and Abhishek Tiwari.

3rd3rd position : 1st year PGDM students, Yash-
want Madkar and Gautam Rangras.

This event was made a successful one by the 
joint efforts of the faculty members i.e., Prof. 
Pallavi Vartak and Dr. Jyoti Singhal, as well as 
all the members of the Finance Cell. To bring 
the programme to a close Madhuri gave a 
small speech and thanked all the participants, 
teachers and audience for joining the quiz 
contestcontest and making it a great success. A small 
photography session was also held to capture 
the happy moment. 

 to identify them. In case the participants were 
unable to answer any question, the audience 
was given the opportunity to do so and were 
also rewarded for the same.  
11 teams qualified for the third round.

2) AUDIO-VISUAL ROUND –

Varied genres of audios and videos as well as 
significance of reputed organisation’s logos 
were displayed. Each team had 20 seconds



Objective of the club is to create a platform to develop creativity through art and education. 
It aims at conducting activities to groom students of VESIM in both oratory and writing skills. 
Some of the activities are Book Swap, Debates, Extempore, Panel discussion, Storytelling, 
Creative Writing, Book reviews and Idea Sharing sessions etc.
“Some day you will be old enough to start reading fairy tales again.”-C.S. Lewis 
But why wait to be old enough …….

Literatre Club
Inaguration

“Literature is one of the most interesting and significant expressions of 
humanity”-P.T.Barnum

And to develop and groom this expression skill, VESIM Marketing cell has come up with 
Literature Club. The Club was inaugurated on 23rd August, 2017 in the presence of Director, 
Dr. Satish Modh and Area Chairperson- Marketing, Dr. Swati Singh. The inauguration was 
attended by 52 members of the club, including alumnus and current members. 





https://www.facebook.com/vsamanvay/

V_samanvay


